
DVV Clarification For 

5.1.4  The institution adopts the following for redressal of student 
grievances including sexual harassment and ragging cases
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Sipna Shikshan Prasarak Manda!, Amravati's 

Arts, Science and Commerce College, Chikhaldara 

Report of Internal Complaint Committee 

2021-22 

The college is a coeducational institution providing equal opportunities to all. if there are any 
complaints involving physical contacts or advances, demand for sexual favours, and any 
unwelcome physical, verbal or nonverbal expressions of a sexual nature; it is addressed and 

appropriate action is taken. This cell aims at sensitizing the students and staff to work to 

prevent sexual harassment in the college. Complaints of sexual harassment shall be lodged 

with the Committee and appropriate disciplinary action is initiated by the members. 

The committee is formed according to the provisions of the Sexual Harassment of Women at 
Workplace Act of 2013, (Prevention, Prohibition and Redressal). 

It is also mentioned in University Grants Commission (Prevention, Prohibition and Redressal 
of sexual harassment of women employees and students in higher educational institutions) 

Regulations, 2015- 2ndl\fay 2016. 

1. Meeting of committee members of the Internal Complaint Committee and Principal of the

college held and focused on responsibilities of the committee mainly-

► To provide healthy environment in the college campus.
► Since the college is coeducational hence safety and security would be the major

priority.
► To provide a platfom, for listing complaints and Redressal grievances.

► To resolve issues pertaining to sexual harassment.

2. Online Guest lecture organized on "Prevention, Prohibition and Redressal Act 2013"

(Guest Speaker: Dr. Anagha Sonkhaskar).

3. No complaint regarding sexual harrassemcnt and related issues registered.

4. Display boards having contact persons with mobile number displayed in the college

campus. 

... 
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Sipna Shikshan Prasarak Manda!, Amravati's 
Arts, Science and Commerce College, Chikhaldara 

• 

Report of Women Grievance Cell 

2020-21 

Women Grievance Cell is established in the college as per government guidelines for gender 
equality and gender justice in all its interventions and practices. The main objective of this 
cell is to create awareness among women employees and girls' students of the college so that 
they are not subjected to gender-specific discrimination or sexual harassment and ensure that 
their fundamental rights are not violated. This cell will also facilitate Redressal of their 
grievances and shall cater to the issues/grievances concerning women employees and 
students. 
I. Meeting of committee members of the women grievance cell and Principal of the college
held and in the meeting objectives of the cell finalized and focused on responsibilities of the
cell mainly-

✓ To provide healthy environment in the college campus.
✓ Since the college is coeducational hence safety and security would be the major

priority
✓ College dress code should be mandatory.
✓ To provide a platfonn for listing complaints and Redressal grievances.
✓ To resolve issues pertaining to sexual harassment.
✓ To safeguard the rights of female students, faculty and staff members.
✓ To maintain all records of mechanism, meetings, complaints and Redressal issues.
✓ To organize activities particularly on issues pertaining to 'Gender Sensitization',

under 'The Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013' for general awareness and make the campus adequately gender
sensitive.

✓ To promote the Staff and students to participate in various programmesorganised by
Women grievance Cell.

2. Online Guest lecture held on Prevention, Prohibition and Redressal Act 2013, dated 09th 

March 2021. Guest speaker was Dr. Anita J. Ilodake, Associate Professor, Rajaram College
Kolhapur.
3. Online University level Webinar on Safety and security of women through JCT tools and
Techniques organized dated 9th August 2021. Guest speaker was Dr. Dipti.H.Pethkar,
Assistant Professor and Head, Department of Computer Science, Shankarlal Khandelwal
College, Akola.
4. Display boards having contact persons with mobile number displayed in the college
campus.
5. No complaint regarding sexual harrassement and related issues registered.

��� 
PRINCJPALl1/ C) 

Art. Sctf!11ce Ii Comm"�,:f 
Coll, . �h1khalrJ3 r.-. 
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Sipna Shikshan Prosarak Mandal, Amravati' 

Arts, ciencc nnd Commerce College, Chikhaldara 

Report or Women Griev�mce Cell 

2019-20 

Women Grievance Cell is established in the college as per government guidelines for gender 

equality and gender justice in all its intervention and practice . The main objective of this 

cell is to create awareness among women employees and girl ' tudcnts of the college so that 

they arc not subjected to gender-specific discrimination or cxual hara smcnt and ensure that 

their fundamental rights arc not violated. This cell will also facilitate Rcdres al of their 

grievances and shall cater to the issues/grievances concerning women employees and 

students. 

I. Meeting of commillcc members of the women grievance cell and Principal of the college

held and in the meeting objectives of the cell finalized and focused on responsibilities of the

cell mainly-

• To provide healthy environment in the college campus.

• Since the college is coeducational hence safety and security would be the major

priority

• College dress code should be mandatory.

• To provide a platform for listing complaints and Rcdressal grievances.
• To resolve issues pertaining to sexual hara sment.
• To safeguard the rights of female students, faculty and staff members.

• To maintain all records of mechanism, meetings, complaints and Redressal issues.

• To organize activities particularly on issues pertaining to 'Gender Sensitization',

under 'The Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013' for general awareness and make the campus adequately gender

sensitive.

• To promote the Staff and students to participate in various programmesorganised by

Women grievance Cell.

2. Organised the Guest lecture on "Prevention of Sexual Harrassement".

3. The committee organized meeting with girls' students of the college and provided

information about the working of eel I.

4. Display boards having contact persons with mobile number displayed in the college

campus.

5. No complaint regarding sexual harrassement and related issues registered.
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Sipna Shikshan Prasarak Mandal, Amravati's 

Arts, Science and Commerce College, Chikhaldara 

Report of ·women Grievance Cell 

2018-19 

Women Grievance Cell is established in the college as per government guidelines for gender 

equality and gender justice in all its interventions and practices. The main objective of this 

cell is to create awareness among women employees and girls' students of the college so that 

they are not subjected to gender-specific discrimination or sexual harassment and ensure that 

their fundamental rights are not violated. This cell will also facilitate Redressal of their 

grievances and shall cater to the issues/grievances concerning women employees and 

students. 

l. Meeting of committee members of the women grievance cell and Principal of the college

held and in the meeting objectives of the cell finalized and focused on responsibilities of the

cell mainly-

• To design complaint and Redressal mechanism.
• To provides a platform for listing complaints and Redressal grievances.

• To resolve issues pertaining to sexual harassment.
• To safeguard the rights of female students, faculty and staff members.
• To maintain all records of mechanism, meetings, complaints and Redressal issues.
• To organize activities particularly on issues pertaining to 'Gender Sensitization', under

'The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)

Act, 2013' for general awareness and make the campus adequately gender sensitive.
• To promote the Staff and students to participate in various programmesorganised by

Women Cell.
• To organize guest lecture of Legal Counseller to address students about legal aspects.
• Efforts would be taken to make first year students aware aboutfunctioning of women

grievance cell and its objectives.

2. During 2018-19, the committee organized meeting with girls' students of the college and

provided infonnation about the working of cell.

3. Display boards having contact persons with mobile number displayed in the college

campus.

4. No complaint regarding sexual harrassement and related issues registered.
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Sipnn Shikshnn l'rn�nrnk Mn11dnl, /\rnrnvali's 

;\rt�, Sdc11c,, 1111d .0111111crcc 'ollcgc, Chil<hahlnra 

lfrport of Women <;ricvnncc Cell 

(2017-IH) 

Women Grievance Cell is established in the college ns per government guidelines for gender 

cqunlity and gender justice in all its interventions and practices. The main ohjectivc of this 

ell i to crentc awareness among women employees and girls' students of the college so that 

the .ire not subjected lo gender-specific discrimination or sexual harassment and ensure that 

their fundamental rights arc not violated. This cell will also facilitate Redrcssal of their 

grievances and shall cater to the issues/grievances concerning women employees and 

students. 

1. Meeting of committee members of the women grievance cell and Principal of the college

held and, in the meeting, objectives/functioning of the cell finalized and focused on 

responsibilities of the cell mainly-

• To provide a platform for listing complaints and Redressal grievances.

• To resolve issues pertaining to sexual harassment.

• To safeguard the rights of female students, faculty and staff members.

• To maintain all records of mechanism, meetings, complaints and Redrcssal issues.

• To promote the Staf
f 

and students to participate in various programmesorganised by 

Women Cell including Women's Day celebration. 

• To organize Seminars on women issues.

• To organize various types of training programmes and create awareness about health

issues.

• To take initiatives for vending machine and first aid box would be made available in girls'

common room.

2. In addition 10 this, during 2017-18,

:,.. The committee organized meeting with girl.' students of the college and provided

information about the working of eel I. 

:,.. Di play board having contnct per ons with mobile number displayed in the c llegc 

campu . 
,. No complaint regarding sexual hnrra sement and relntecl issues rcgistcn.:d. 
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Sipnn Shikc;lian Prnsnrnk Mnndnl, Amrnvnti 

ARTS, SCIENCE AND COMMERCE COLLEGE, CHIKHALDARA 

Anti-Ragging, Disciplineand Grievances (Student) Committee 

Annual Report 

Academic Year: 2020-21 

As it was the year of COVID-19 pandemic the committee works accordingly by keeping in 

mind the rules and regulations issued by the government time by time for maintaining the decorum 
as well as health in the campus. 
The objectives of the committee are 

Objectives 

• Maintain discipline and decorum among the students

• Redress the various grievances of the students

• Provide fear free and liberal academic atmosphere in the campus
• Promptly deal with the incident of ragging brought to our notice
• Aware the students dehumanizing affect of ragging inherent in its perversity

Following are the points done by the committee throughout the year in order to maintain the 

discipline among students and to redress the grievances raised by the students 
1. Due to COVID-19 pandemic this year most of the meetings were organized online
2. The students were informed not only regarding the anti-ragging guidelines by the UGC but

also the health guidelines issued by the government. The video released by the UGC in this

regard was shovvn to the students

3. Students were well aware regarding the seriousness of the ragging issues and It was insisted

that ragging anywhere inside or outside the campus is strictly prohibited and moreover it is an

offence

4. The assurance for the safety and security of the first year students is given so that they can

feel free to tell about any incident regarding ragging or any kind of harassment

5. All the important phone numbers/addresses are communicated with students and display

boards are updated

6. Students are infonned regarding the other disciplinary issues such as cleanliness, punctuality,

regular conduction of classes, use of library, etc.

7. Complaint box was installed in the college campus in the front location and students are

made aware about the use of complaint box

8. Due to the cooperative nature of students, continuous efforts from the teachers, non-teaching

staff and other stakeholders no complaints was raised by any of the students during the year.

9. The committee also work actively during the common mass programs like Annual Gathering,

sports/ any other events to maintain the discipline and avoid any kind of harmful incidents

Actfnt Prtnclpaf
Arts, Science& Com

merc. 
College 

Chlkhaldara 
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ipn:i hik..,hnn Pra.arak Mancia!, Amravali 

ART , CIF: EA n COM 1ER E OLLEGE, IIIKIIALI> I{ 

Anti-Ragging, Disciplincand Gric ancc ( tudcnt) ommittc

Annual Report 

Academic car: 2019-20 

During the session 2019-20 Anti-Ragj!inJ:!, Di cip linr:ind Gricv:inc � (."t11dc 11t)
Committee worked efficiently for the mnintainin lhc dcconim nmong. uden1.
The objectives of the committee arc 

Objectives 

• Maintain discipline and decorum nrnong the. tudcnts

• Redress the various gric nncc of the. t11d nts

• Provide fear frc and libcrnl n ndcmic ntmosphcrc in the cnmpu.s
• Promptly deal with the incident of rnggin, brought 10 our notic
• Aware the students dehumani7.in affect of rng !ing inherent in its per er. ity

Following arc the points done by the committee throughout the year in rder to nrnintnin the 

discipline among student and to rcdrc s the grievnncc. rai cd by the students 

I. Like every year this year also the meeting of the committee wa called by the coordinal< r in

the chain11anship of the principal for chock ou the plnn for the entire year

2. The meeting of committee with the tudent \\11 organized in the presence of honorable

principal and students were al o nddrc ed in the induction program

3. The infomiation regarding the UG anti-ragging regulations. 2009. was communicated to the

students and The video released by the UG in this regard was shown to the student·

4. Students were well aware regarding the seriousness of !he ragging issue and It was insisted

that ragging anywhere inside or out ide the campus is strictly prohibited and moreover it is an 

offence

5. The assurance for the safety and security of the first year students is given so that they can

feel free to tell about any incident regarding ragging or any kind of harassment

6. All the important phone numbers/addresses arc communicated with students and display

boards are updated

7. Students are infonned regarding the other disciplinary issues such as cleanliness, punctuality,

regular conduction of classes, use of library, etc.

8. Complaint box was installed in the college campus in the front location and students arc

made aware about the use of complaint box

9. Due to the cooperative nature of students, continuous efforts from the teachers, non-teaching

staff and other stakeholders no complaints was raised by any of the students during the year.

1 0. The committee also work actively during the common mass programs like Annual Gathering, 

sports/ any other events to maintain the discipline and avoid any kind of harmful incidents 

� 
Acting Princfpal

Arts, Science & Commerce Coljepe
Ct,/�t,::i•A::ira 
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Sipna Shikshan Prasarak Mandal, Amravati 

ARTS, SCIENCE AND COMMERCE COLLEGE, CHJKHALDARA 

Anti-Ragging, Disciplineand Grievances (Student) Committee 

Annual Report 

Academic Year: 2018-19 

. 
During the session Anti-Ragging, Disciplineand Grievances (Student) Committee worked

efficiently for the maintaining the decorum among student.
The objectives of the committee are 

Objectives 

• Maintain discipline and decorum among the students
• Redress the various grievances of the students

• Provide fear free and liberal academic atmosphere in the campus
• Promptly deal with the incident of ragging brought to our notice

• Aware the students dehumanizing affect of ragging inherent in its perversity

The committee took following initiates throughout the year in orde� to maintain the discipline 

among students and to redress the grievances raised by the students 

1. At the beginning of the academic year the meeting was called by the coordinator in the

chairmanship of the principal for setting the plan for the entire year

2. In this regard the meeting with the students was organized and students were also addressed

in the induction program

3. The information regarding the UGC anti-ragging regulations, 2009, was communicated to the

students and The video released by the UGC in this regard was shown to the students

4. It was insisted that ragging inside or outside the campus is strictly prohibited and moreover it

is an offence

5. First year students are made assured that they are safe from any type of ragging and should

feel free to tell about any incident if happened regarding ragging or any kind of harassment

6. The display boards showing all the important phone numbers/addresses such as of principal,

members of committee, police authorities, etc. are updated and the same was communicated

to the students

7. Students are informed regarding the other disciplinary issues such as cleanliness, punctuality,

regular conduction of classes, use of library, etc.

8. Complaint box was installed in the college campus in the front location and students are

made aware about the use of complaint box
9. Due to the cooperative nature of students, continuous efforts from the teachers, non-teaching

staff and other stakeholders no complaints was raised by any of the students during the year.

t 0. The committee also work actively during the common mass programs like Annual Gathering, 

sports/ any other events to maintain the discipli
_
ne and avoid any kind of harmful incidents 

Acting Principal 
Arts, Science & Commerce College

Ch/khaJdara 
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Sipna Shikshnn Prmrnralc Mnndnl, Amravnti 

ARTS, SCIENCE ANO COMMERCE COLLEGE, CIIIKIIALDARA 

Anti-R:1gging, Disciplineand Grievances (Student) Committee 

Annual Report 

Academic Year: 2017-18 

The Anti-Ragging, Disciplineand Grievances (Student) Committee always efficiently 
,vorks for the maintenance and decorum among student as reflected through the objectives of the 
committee. The objectives of the committee are 

Objectives 

• Maintain discipline and decorum among the students
• Redress the various grievances of the students
• Provide fear free and liberal academic atmosphere in the campus
• Promptly deal with the incident of ragging brought to our notice
• � ware the students dehumanizing affect of ragging inherent in its perversity

To work as per the objectives of the committee, the committee took the following initiates 
throughout the year 

I. At the very beginning i.e. at the starting of the academic year the committee met under the
guidance of the Principal for the plan set up

2. Again the meeting with the students was also organized
3. The information regarding the UGC anti-ragging regulations, 2009, was communicated to the

students and The video released by the UGC in this regard was shown to the students
4. It was insisted that ragging inside or outside the campus is strictly prohibited and moreover it

is an offence
5. First year students are made assured that they are safe from any type of ragging and should

feel free to tell about any incident if happened regarding ragging or any kind of harassment
6. All the important phone numbers/addresses such as of principal, members of committee,

police authorities, etc. are communicated with the students
7. All the above information, phone numbers, etc also displayed in the campus
8. Other information regarding the maintenance of discipline such as cleanliness, punctuality,

regular conduction of classes, use of library, etc. also communicated
9. Complaint box was installed in the college campus in the front location and students are

made aware about the use of complaint box
I 0. Due to the cooperative nature of students, continuous efforts from the teachers, non-teaching 

staff and other stakeholders no complaints was raised by any of the students during the year. 
11. The committee also work actively during the common mass programs like Annual Gathering,

sports/ any other events to maintain the discipline and avoid any kind of harmful incidents

Acting Principal 
Ans, Science & Commerce ColJege 

Chlflhald3ra 
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